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NEW LEGISLATION



NEW LEGISLATION- NCAA



NEW LEGISLATION- NCAA

Proposal 2016-28 Question & Answer

Q: Would contact be permissible if the former student-
athlete is a representative of athletics interest (i.e., 
booster)?
A: Yes, such contact would be permissible.

Q: May the athletics department pay expenses to bring the 
former student-athlete to campus to meet with prospects?
A: No, an institution is generally not permitted to provide 
expenses to former student-athletes for any purpose.  
However, an institution may provide expenses to a former 
student-athlete to attend an event in which he or she is 
being honored. 



NEW LEGISLATION- NCAA

Proposal 2016-45 Question & Answer

Q: How is the one mile determined?
A: It is determined by a straight line from the 
outermost boundary on the institution’s main campus 
as the crow flies.

Q: If an institution has an off-campus athletics facility 
(golf course), may the coaches have off-campus 
contact with prospects on unofficial visits within one-
mile of off-campus athletics facility?
A: No, the proposal only applies to the institution’s 
main campus.



NEW LEGISLATION- NCAA

Proposal 2016-45 Question & Answer

Q: May an institution provide transportation within 
one-mile of campus to a prospect during an 
unofficial visit?
A: Yes.



NEW LEGISLATION- SEC

SEC Legislative Proposal 3
Intent: To specify an institution shall thoroughly evaluate 
an individual’s record of rules compliance prior to offering 
employment in any coaching position or non-coaching 
position with sport-specific responsibilities. 

Further, to specify that an institution’s President or 
Chancellor is expected to consult with the Commissioner 
prior to offering employment to an individual who has 
either engaged in unethical conduct or participated in 
activity that resulted in a major infraction.



NEW LEGISLATION- SEC
SEC LEGISLATIVE PROPOSAL 3

Bylaws: Amend SEC Bylaw 19.8.1.2 as follows: 

19.8.1.2 Hiring Practices. Member institutions should exercise great care prior to employing head and/or assistant coaches
who are found to have engaged in NCAA rule violations. This is especially true for individuals who have engaged in
unethical conduct as defined within the NCAA Bylaws, or who have participated in activity that resulted in a finding as part
of a major infractions case. Only in extenuating situations, when the evidence on behalf of the coach is clear and convincing,
should such individuals be considered for employment by a member institution. Member institutions shall exercise best
efforts to hire individuals committed to rules compliance. In connection with this requirement, member institutions
shall thoroughly evaluate an individual’s record of rules compliance prior to offering employment for any coaching
position or noncoaching position with sport-specific responsibilities. While each member institution makes its own
hiring decisions, member institutions shall, at a minimum, request specific information from each candidate
concerning his/her rules compliance record and communicate with NCAA enforcement and the Conference office
regarding the same prior to offering employment to any candidate.

In addition, where a member institution considers hiring an individual who has engaged in unethical conduct as
defined under NCAA Bylaws or who has participated in activity that resulted, or may result, in a Level I, Level II or
major infraction, the President or Chancellor of that member institution is expected to consult directly with the
Commissioner prior to offering employment to the individual.

Each member institution must include in each contract with every athletic director, coach, senior woman administrator, and
other employee of its athletic department a specific provision obligating the employee to comply with the Rules and
specifying that the employee agrees to be bound by and will comply with the enforcement, penalty, and other disciplinary
provisions and procedures of the NCAA and of the Conference, including but not limited to the provisions of Article 4 of the
Constitution and of this Bylaw 19.8.



NEW LEGISLATION- SEC
SEC Legislative Proposal 3
 Institutional Procedures
 Compliance must be notified prior to hiring 

individual so we can complete background 
check with both the NCAA & SEC.



INDIVIDUAL ASSOCIATED WITH  
PROSPECTIVE STUDENT-ATHLETE



INDIVIDUAL ASSOCIATED WITH 
PROSPECTIVE STUDENT-ATHLETE
 What is an Individual Associated with a 

Prospective Student-Athlete? 
 An individual associated with a prospect (IAWP) is 

any person who maintains (or directs others to 
maintain) contact with the prospect, the prospect’s 
relatives or legal guardians or coaches at any point 
during the prospect’s participation in basketball or 
football, and whose contact is directly or indirectly 
related to either the prospect’s athletics skills and 
abilities or the prospect’s recruitment by or enrollment 
in an NCAA institution.



INDIVIDUAL ASSOCIATED WITH 
PROSPECTIVE STUDENT-ATHLETE CONT.
 The definition of an IAWP, includes, but is not 

limited to, parents, legal guardians, handlers, 
personal trainers and coaches.

 An individual who meets this definition retains such 
status during the enrollment of the prospect at the 
institution. 

 IAWP legislation is applicable in basketball and 
football



INDIVIDUAL ASSOCIATED WITH 
PROSPECTIVE STUDENT-ATHLETE CONT.
 How it applies in Men’s Basketball & Football
 During a two-year period before a prospect’s anticipated 

enrollment and a two-year period after the prospect’s 
actual enrollment, an institution shall not employ (or enter 
into a contract for future employment with) an individual 
associated with the prospective student-athlete in any 
athletics department non-coaching staff position or in a 
strength and conditioning staff position.

 A violation would occur if we hire an IAWP into a non-
coaching staff position during the time noted above.

 Ultimately prospect would be deemed permanently  
ineligible for competition at institution



INDIVIDUAL ASSOCIATED WITH 
PROSPECTIVE STUDENT-ATHLETE CONT.
 How it applies in Women’ Basketball
 During a two-year period before a recruited prospect’s 

anticipated enrollment and a two-year period after the 
recruited prospect’s actual enrollment, an institution shall 
not employ (or enter into a contract for future employment 
with) an individual associated with the recruited
prospective student-athlete in any athletics department 
non-coaching staff position or in a strength and 
conditioning staff position.

 Actions that cause prospect to become recruited:
1. Providing prospect with an official visit;
2. Having an arranged, in-person, off-campus encounter with 

prospect or their parents or legal guardians;
3. Issuing an NLI or written offer of athletics aid to prospect



INDIVIDUAL ASSOCIATED WITH 
PROSPECTIVE STUDENT-ATHLETE CONT.
 This restriction applies to any non-coaching staff 

position (e.g., marketing, facilities, athletic training)

 Compliance Office will need to review all potential 
athletics department hires prior to issuing offer.



TIME MANAGEMENT PLAN DEVELOPMENT



TIME MANAGEMENT PLAN DEVELOPMENT

CARA-
Definition refers to any required activity with 
an athletics purpose; such as: 

Practice; 

Weight training & conditioning;  

Competition; 

Film review;

Skill instruction



TIME MANAGEMENT PLAN DEVELOPMENT

RARA-
Any activity, including CARA, that is required as a 
student-athlete; such as: 
Compliance meetings; 
 Promotional activities; 
 Student hosting;
Recruiting activities;
 Fundraising;
Community service;
 Team travel; 
Media activities;
 Team building.



TIME MANAGEMENT PLAN DEVELOPMENT

What is the requirement?
 Each institution is in-charge of developing a time 

management plan for each sponsored sport.
 At a minimum, the time management plan must 

include policies to ensure that:
a) Student-athletes are provided adequate notice of 

all CARA and RARA.
b) Schedules for all CARA and RARA are developed 

through a collaborative process involving student-
athletes, coaches and senior athletics department 
staff members.

c) Student-athletes are provided adequate notice of 
changes to a previously established schedule for 
CARA and RARA. 



TIME MANAGEMENT PLAN LEGISLATION

Time Management Legislation
A. Daily 8 continuous hours off between 9pm 

and 6 am.
B. Weekly 1 day off pre- and in-season; 2 days 

off out-of-season

C. 21 day flex plan
 7 consecutive days after last contest in championship 

segment

 14 additional days off throughout the academic year 
when classes are in session



FOOTBALL CHANGES-PRESEASON



FOOTBALL CHANGES- PRESEASON
 Discontinue two-a-day practices

 Can start pre-season practice up to seven days earlier
 Our report day is Sunday, July 30th; 1st practice on Monday, July 31st

 Reduce weekly live contact practices (tackling or thud) 
from four to three

 Ensure three non-contact/minimal contact practices per 
week

 Ensure non-contact/minimal contact practice the day following 
a scrimmage

 If the day following a scrimmage is a designated day off, this 
requirement is met



FOOTBALL CHANGES- PRESEASON CONT.

 One day per week of no football activities
 Medical treatment is allowed if required.  However, no formal football-

related activity is permitted, including (1) no contact with sport coaches 
or strength and conditioning coaches; (2) no assigned drills, 
conditioning or film review.



PRESEASON FOOTBALL REGULATIONS



PRESEASON FOOTBALL REGULATIONS

 Limited to 29 on-field practices prior to first contest

 5 day acclimatization period to begin pre-season 
practice

 Practice 1 & 2: helmets only

 Practice 3 & 4: helmets and shoulder pads

 Practice 5 & thereafter: full pads may be worn

 ANY NEW ADDITION TO THE TEAM WILL NEED TO GO THROUGH 
ACCLIMATIZATION PERIOD, REGARDLESS OF WHEN THEY REPORT TO 
PRACTICE



PRESEASON FOOTBALL REGULATIONS CONT.

 Practice limitations during acclimatization period are 
as follows:
 1 on-field practice per day, not to exceed 3 hours in length, or 1 on-field 

testing session (speed, conditioning or agility tests) per day, not to exceed 
1 hour in length and 1 on-field practice, not to exceed 2 hours in length

 1 one-hour walk through session per day, provided protective equipment 
(e.g., helmets, shoulder pads) is not worn, equipment related to football 
(e.g., footballs, blocking sleds) is not used and conditioning activities do 
not occur. 

 Student-athletes must be provided with at least three continuous hours of 
recovery time between any sessions (testing, practice or walk through) 
occurring that day.
Not Ok- attend any meetings or engage in other athletically related activities 

(e.g., weight training) 
 Ok-Time spent receiving medial treatment and eating meals 



PRESEASON FOOTBALL REGULATIONS CONT.

 Practice limitations AFTER acclimatization period are 
as follows:
 1 on-field practice per day not to exceed 3 hours in length

 1 walk-through per day, provided protective equipment is not worn; 
however, footballs may be used

 Student-athletes must be provided at least three continuous hours of 
recovery time between any sessions.
Not Ok- engaging in physically related activities

Ok- team meetings, film review, receiving medical treatment and eating meals

 During/after acclimatization period, student-athletes must be 
given at least eight-hours free of athletically related activities 
between 9pm and 6am



PRESEASON REPORT DAYS



PRESEASON REPORT DAYS

 Football- July 30th 

 Soccer- August 1st

 Volleyball- August 8th



ATHLETIC ACTIVITIES



ATHLETICS ACTIVITIES



ATHLETICS REGULATIONS CONT.

No activities for 8-hour consecutive hours between 
9pm and 6am

A competition day counts at 3 hours regardless of 
duration
 No activities may be required after a competition on a 

competition day

7 days off immediately after end of championship 
segment

Team returns to campus between midnight and 5am 
may use as “off day,” provided no CARA or RARA for 
24 hours

Daily 
Limit

Weekly 
Limit

Minimum 
Off Days

In‐season 4 hours 20 hours 1 per week



ATHLETICS REGULATIONS CONT.

No activities for 8-hour consecutive hours between 
9pm and 6am

Sports other than football- 2 hour limit on “skill 
instruction” per week

Football- 2 hour limit on “film review” and “walk-
throughs” combined.

Daily 
Limit

Weekly 
Limit

Minimum 
Off Days

Out‐of‐season 4 hours 8 hours 2 per week



ATHLETICS REGULATIONS CONT.

No activities for 8-hour consecutive hours between 
9pm and 6am

Daily 
Limit

Weekly 
Limit

Minimum 
Off Days

Vacation Period Unlimited 1 per week



INVITED WALK-ONS
 Coach will complete a form in which he/she declares 

his/her interest in the student-athlete

 Approval signatures are then required in the below 
order:
Compliance
ACSA
 Training Room
Compliance

 Compliance will send an e-mail to all parties certifying 
the student-athlete to begin the tryout process



PROSPECTIVE STUDENT-ATHLETE



PROSPECTIVE STUDENT-ATHLETE

 “Recruit” or “Prospect”

 Any individual who has started classes for the 9th

grade
 Men’s basketball= 7th grade

 An individual below 9th grade becomes a prospect if 
they receive an financial assistance or other benefit

 An individual remains a prospect until one of the 
following occurs:
 Enrolls full-time and attends classes

 Participates in an official team practice or 
competition



RECRUITING VISITS



RECRUITING VISITS

 Unofficial Visits
 When prospect and family pay expenses

 Prospect can take unlimited number of unofficial visits

 It is permissible to transport a prospect to an off-campus 
location within 1 mile radius of campus

 Official Visits
 5 visits total

 48-hour visit when the institution pays for prospect’s 
expenses to visit campus



RECRUITING VISITS CONT.

 During a prospect’s campus visit, our regular team 
doctor or other designated physician, may conduct a 
medical examination to determine the prospect’s 
medical qualifications to participate in athletics 
provided:
 No athletics department staff member (other than athletic 

trainer) is present;

 The examination does not include any test or procedure 
designed to measure the athletics agility or skills of the 
prospects; and

 The results are not used to deny admission’s to prospect who 
is otherwise qualified.



MEDICAL EXPENSES



MEDICAL EXPENSES

 LSU may cover a student-athlete’s medical expenses 
resulting from any injury or illness year-round
 NCAA rule now allows more discretion 

 Non-athletically related injuries must be approved by senior 
staff



MEDICAL EXPENSES CONT.

 LSU POLICY
 Cover all athletically-related injuries

 Cover other injuries/ailments on a case-by-case basis

 Utilize NCAA Opportunity Fund (when 
available/appropriate)

 Prescription glasses may be covered at a value of up to 
$200



MEDICAL HARDSHIP



MEDICAL HARDSHIP

 A student-athlete may regain a season of competition 
within his/her 5-year clock due to a season-ending 
injury/illness

 Criteria
 Must occur in one of the four seasons of intercollegiate competition;

 Must occur prior to the completion of the first half of the season;

 Must occur within the student-athlete’s first three (3) contests or 30% of 
the season (whichever is greater) of the team’s scheduled contest/dates 
of competition;

 Must be season-ending (unable to continue to participate in sport;

 Contemporaneous medical documentation (at the time of injury) is 
required (e.g., doctors notes, rehab notes, etc)



MEDICAL HARDSHIP CONT.

 A doctor must write a letter indicating the following:
 Injury/illness

 Treatment of the injury/illness

 Why the injury/illness prevented the student-athlete from 
continuing participation in the sport and whether or not 
participation in practice was affected

 Requests are filed with the SEC Office

Trainers should record entries of rehab sessions, doctors 
appointments, etc.



MEDICAL EXEMPTION



MEDICAL EXEMPTION

 Occurs when a student-athlete becomes injured to the 
point that he/she will never be able to participate in 
the sport again

 Contemporaneous medical documentation is required

 A doctor must write a letter indicating the following:
 Extent of the injury

 Why the student-athlete can no longer participate in the sport



STUDENT-ATHLETE OPPORTUNITY FUND



STUDENT-ATHLETE OPPORTUNITY FUND

 NCAA fund established to assist student-athletes with 
special needs that are not covered by a scholarship

 Emergency travel (e.g., death of a family member)

 Medical needs (e.g., gynecological exam, insulin pump)

 Dental assistance (e.g., cavity, wisdom teeth

 Clothing/shoe expenses (e.g., winter coat, sports coat)

 Money is requested through the completion of a form by the 
student-athlete and Head Coach

 Submit to Miriam Segar for final approval



NUTRITIONAL SUPPLEMENTS



NUTRITIONAL SUPPLEMENTS

Nutritionist must receive approval from Compliance 
Office prior to ordering a new supplement

Permissible supplements are identified according to the 
following classes:
 Carbohydrates/electrolyte drinks

 Energy bars

 Carbohydrate boosters

 Vitamins & minerals

 Protein supplements

All approved nutritional supplements are on website



NUTRITIONAL SUPPLEMENTS CONT.



EXTRA BENEFITS



EXTRA BENEFITS
 A student-athlete (or his/her friends or relatives) may not

receive any benefit and/or arrangement that is not also 
available to the general student body

 Impermissible benefits include:
 Meals (Occasional meals are permissible, provided they are 

approved by compliance)
 Transportation
 Gift certificates
 Use of an automobile (or reduced purchase price at a dealership)
 Lodging
 Discounts at stores (e.g., clothing, tattoos, etc.)



INSTITUTIONAL RESPONSIBILITY



INSTITUTIONAL RESPONSIBILITY

 If a student-athlete’s name, picture or likeness is used 
for impermissible commercial purposes, LSU “is 
required to take steps to stop such an activity in order 
to retain the student-athlete’s athletics eligibility”



AUTOGRAPHS



AUTOGRAPHS

 Do not facilitate autograph signing for individuals 
outside of the athletics department

 Individuals interested in autographs should attend 
Fan Days or purchase through lsu.sports.net 

 Ask for personal items to be personalized



GAMBLING ON NCAA-SPONSORED SPORTS



GAMBLING ON NCAA-SPONSORED SPORTS
 Staff members are prohibited from gambling or 

wagering on any sport that the NCAA sponsors
 Professional and amateur equivalents (e.g., NFL, PGA, high school, 

little league, etc.)
 Fantasy leagues for money or prizes

 Do not provide performance-related or medical 
information on student-athletes to anyone

 Gambling can result in an employee’s termination



UNETHICAL CONDUCT



UNETHICAL CONDUCT

 NCAA Bylaw 10.1

 Failure to provide complete 
and accurate information to 
LSU, SEC or the NCAA

 Knowingly providing extra 
benefits

 Academic misconduct

 TELL THE TRUTH



COMPLIANCE WEBSITE



COMPLIANCE WEBSITE
 A resource of LSU, SEC and NCAA rules and regulations

 Give us a visit at compliance.lsu.edu 



QUESTIONS?


