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This second page of this form must be completed by the proposed camp staff member and approved by 
the Compliance Office prior to the individual's employment at an LSU Men's Basketball camp.  

In accordance with the NCAA Division I Manual, Bylaw 13.12.2.2.3, in men's basketball, an institution or staff 
member shall not employ (either on a volunteer or paid basis) an individual associated with a recruited student-
athlete at the institution's camp or clinic (Adopted: 8/26/10). The prohibition on camp employment applies only 
to an individual associated with a prospect (IAWP) who is tied to a recruited prospect (IAWRP). Therefore, it 
is permissible to hire an IAWP to work camp if that IAWP is not tied to a prospect that LSU is or has recruited 
based on definition of a "Recruited Prospective Student-Athlete." 
  
 13.12.1.1.1.1 Definition of Recruited Prospective Student-Athlete - Men's Basketball. 
 In men's basketball, for the purposes of applying Bylaw 13.12, a recruited prospective student-athlete is a prospective  
 student-athlete who has been recruited pursuant to the definition of recruiting in Bylaw 13.02.12 or the definition of a  
 recruited prospective student-athlete pursuant to Bylaw 13.02.12.1. In addition, a men's basketball prospective student- 
 athlete is considered a recruited prospective student-athlete if any of the following conditions have occurred: 
 (a) The prospective student-athlete's attendance at any institutional camp or clinic has been solicited by the institution  
 (or a representative of the institution's athletics interests); 
 (b) The institution has provided any recruiting materials to the prospective student-athlete; 
 (c) An institutional coaching staff member has had any recruiting contact [including in-person or electronic contact     
 (e.g., telephone calls, video conference, electronic correspondence)] with the prospective student-athlete (including  
 contact initiated by the prospective student-athlete; 
 (d) The prospective student-athlete has received a verbal offer of athletically related financial aid from the institution; or 
 (e) The prospective student-athlete has verbally committed to attend the institution. 
  
Duration of Prohibition 
An IAWRP may not be employed to work an LSU men's basketball camp until that specific recruited prospect 
enrolls at another NCAA institution or has exhausted eligibility at LSU. 
  
High School Coaches 
If LSU has not triggered the recruitment of the prospect at the time of a high school coach's employment, the 
coach may be employed at the camp and it is permissible to subsequently recruit the prospect. However, that 
particular high school coach may not be employed at camp contemporaneously with recruitment. 
  
A high school coach who is tied to a recruited prospect may attend team camp to coach his team. However, 
such a coach may not be employed or receive any financial benefit (e.g., lodging, transportation) from LSU. 
  
Current Student-Athletes 
A currently enrolled student-athlete who has a prospect-aged sibling may be employed at LSU's camp provided 
that all men's basketball student-athletes are given the opportunity to work camp. If only a limited number of 
student-athletes are offered employment, and LSU is recruiting the younger brother, then the prospect's brother 
may not be employed. 
  
Former Student-Athletes 
A former student-athlete may be employed at an LSU men's basketball camp as long as he/she is not an 
IAWRP. 
  
New Hires 
It is not permissible for a new LSU hire who is an IAWRP to work camp unless he/she is officially employed 
by LSU at the time of the camp. For example, an IAWRP may not be employed at a June camp if he/she is not 
scheduled to begin full-time duties for LSU until August.
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Name of Proposed Camp Staff Member

Signature of Proposed Camp Staff Member

FOR COMPLIANCE USE ONLY

APPROVED

DENIED

DateCompliance Office Signature Revised 6/2012

Comments

NoYesOther than coaching, do you have a relationship with or connection 
to any prospective student-athlete that LSU is recruiting?

Are you a high school coach or employed at a high school?

Occupation

If YES, what is your initial date of employment?

NoYesAre you associated with any team attending the camp?

NoYesAre you an AAU coach or associated with an AAU program?

I certify that the information I have provided to the LSU Compliance Office is true and accurate. Further, I 
understand that failure to provide truthful responses could result in an NCAA violation for LSU in addition 
to negatively affecting the eligibility for intercollegiate competition and financial aid of a prospective 
student-athlete.

Date

NoYesAre you a current LSU student-athlete?

Date(s) of Camp Employment

NoYes

NoYesAre you a former LSU student-athlete?

NoYesAre you a future LSU staff member?

Employer

NoYesAre any of your athletes being recruited to play basketball at LSU? N/A
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Qualification(s) for camp employment:
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In accordance with the NCAA Division I Manual, Bylaw 13.12.2.2.3, in men's basketball, an institution or staff member shall not employ (either on a volunteer or paid basis) an individual associated with a recruited student-athlete at the institution's camp or clinic (Adopted: 8/26/10). The prohibition on camp employment applies only to an individual associated with a prospect (IAWP) who is tied to a recruited prospect (IAWRP). Therefore, it is permissible to hire an IAWP to work camp if that IAWP is not tied to a prospect that LSU is or has recruited based on definition of a "Recruited Prospective Student-Athlete."
 
         13.12.1.1.1.1 Definition of Recruited Prospective Student-Athlete - Men's Basketball.
         In men's basketball, for the purposes of applying Bylaw 13.12, a recruited prospective student-athlete is a prospective 
         student-athlete who has been recruited pursuant to the definition of recruiting in Bylaw 13.02.12 or the definition of a 
         recruited prospective student-athlete pursuant to Bylaw 13.02.12.1. In addition, a men's basketball prospective student-
         athlete is considered a recruited prospective student-athlete if any of the following conditions have occurred:
         (a) The prospective student-athlete's attendance at any institutional camp or clinic has been solicited by the institution 
         (or a representative of the institution's athletics interests);
         (b) The institution has provided any recruiting materials to the prospective student-athlete;
         (c) An institutional coaching staff member has had any recruiting contact [including in-person or electronic contact    
         (e.g., telephone calls, video conference, electronic correspondence)] with the prospective student-athlete (including 
         contact initiated by the prospective student-athlete;
         (d) The prospective student-athlete has received a verbal offer of athletically related financial aid from the institution; or
         (e) The prospective student-athlete has verbally committed to attend the institution.
 
Duration of Prohibition
An IAWRP may not be employed to work an LSU men's basketball camp until that specific recruited prospect enrolls at another NCAA institution or has exhausted eligibility at LSU.
 
High School Coaches
If LSU has not triggered the recruitment of the prospect at the time of a high school coach's employment, the coach may be employed at the camp and it is permissible to subsequently recruit the prospect. However, that particular high school coach may not be employed at camp contemporaneously with recruitment.
 
A high school coach who is tied to a recruited prospect may attend team camp to coach his team. However, such a coach may not be employed or receive any financial benefit (e.g., lodging, transportation) from LSU.
 
Current Student-Athletes
A currently enrolled student-athlete who has a prospect-aged sibling may be employed at LSU's camp provided that all men's basketball student-athletes are given the opportunity to work camp. If only a limited number of student-athletes are offered employment, and LSU is recruiting the younger brother, then the prospect's brother may not be employed.
 
Former Student-Athletes
A former student-athlete may be employed at an LSU men's basketball camp as long as he/she is not an IAWRP.
 
New Hires
It is not permissible for a new LSU hire who is an IAWRP to work camp unless he/she is officially employed by LSU at the time of the camp. For example, an IAWRP may not be employed at a June camp if he/she is not scheduled to begin full-time duties for LSU until August.
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Other than coaching, do you have a relationship with or connection to any prospective student-athlete that LSU is recruiting?
Are you a high school coach or employed at a high school?
Are you associated with any team attending the camp?
Are you an AAU coach or associated with an AAU program?
I certify that the information I have provided to the LSU Compliance Office is true and accurate. Further, I understand that failure to provide truthful responses could result in an NCAA violation for LSU in addition to negatively affecting the eligibility for intercollegiate competition and financial aid of a prospective student-athlete.
Are you a current LSU student-athlete?
Are you a former LSU student-athlete?
Are you a future LSU staff member?
Are any of your athletes being recruited to play basketball at LSU?
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